Annual Survey for MA students

13 responses

Publish analytics

Environmental Supports

1. How well do you believe the program promotes an inclusive and
diverse learning environment?

12 responses

@ Not Well
@ Adequately well

@ Very well
@ Exceptionally well

2. To what degree do you believe the program’s demonstrates sensitivity
to the needs of diverse, marginalized, and or underserved communities?

13 responses

@ Not well
@ Adequately well

@ Very well
@ Exceptionally well

IO copy

IO copy
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3. How well do you believe the program promotes an open, safe, and
respectful exchange of diverse views and opinions?

13 responses

@ Not well
@ Adequately well

@ Very well
@ Exceptionally well

Fiscal and Physical Resources

4. Are the classroom facilities sufficient for your academic success?

13 responses

@ VYes
® No

@ Unable to evaluate

IO copy

IO copy



5. Are the computer facilities sufficient for your academic success?

13 responses

@® Yes
® No

@ Unable to evaluate

6. Are the fiscal resources sufficient for your academic success?

13 responses

® Yes
® No

@ Unable to evaluate

Technological resources

IO copy

IO copy



7. Are the technological resources such as Populi sufficient for your
academic success?

13 responses

® Yes
® No

@ Unable to evaluate

8. Are the technological resources in the on-site clinic sufficient for your
academic success?

13 responses

@ Yes
® No

@ Unable to evaluate

Instructional and Clinical Resources

IO copy

IO copy



9.Does the program have sufficient staff for your academic success?

13 responses

® Yes
® No

@ Unable to evaluate

_ )

10. Are there sufficient faculty for you to succeed academically?

13 responses

® Yes
® No

@ Unable to evaluate

P
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11. Are there sufficient Program Clinical Supervisors sufficient for you to
succeed clinically?

13 responses

@® Yes
® No

@ Unable to evaluate

12. Are the resources with the on-site clinic sufficient for your clinical
success?

13 responses

® Yes
® No

@ Unable to evaluate

IO copy

IO copy
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13. Are the library resources sufficient for your academic success

13 responses

@® Yes
® No

@ Unable to evaluate

Academic Resources and Student Support Services

IO copy

14. Are the student counseling resources sufficient?

13 responses

@ Yes
® No

@ Unable to evaluate
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15. Are academic advising services sufficient for your academic
success?

13 responses

@® Yes
® No

@ Unable to evaluate

IO copy

16. Do you comply with the institutional policies and procedures
concerning the use or technology, including policies on disaster
planning?

13 responses

® Yes
® No

@ Unable to evaluate




17. Please offer feedback regarding the Curriculum.
A) Academic Courses:

B) Clinical areas:

10 responses

Would like if more courses were offered in English, although what is offered seems sufficient
to complete the degree.

Various courses are adequately provided, and training in the clinical field is gaining a lot of
benefits through the assistance of excellent supervisors.

Very good

Excellent

| hope there are more options for courses to choose from.

Would like to have more classes to chose from

Classes are well structured and, Professors are supportive and knowledgeable.
The curriculum is great.

A) The passionate teachings of professors with abundant experience and professional
knowledge help me learn more than just the academic curiosity | initially expected.

B) N/A

LMFT

18. Please offer feedback regarding the Program’s Mission, Program Goals, and
Student Learning Outcomes.

PROGRAM MISSION

The mission of Marriage and Family Therapy MA Program at Daybreak University is to
prepare students to be culturally competent, ethical, evidence-based, self-observing,



and systemic marriage and family therapists

PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a
foundational knowledge of marriage and family therapy theories, models, and
interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a
foundational competence to practice marriage and family therapy.

Program Goal #3 (Diversity): The program will train students to practice MFT from a
self-reflective and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate
competencies related to legal and professional ethics, standards of practice, and
personal awareness in their clinical work. Program Goal

Program Goal #5 (Research): The program will train family therapists who can
consume and contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of
systems theory concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational
assessment, treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-
sensitive analysis and critical self-awareness when working with a diversity of
individuals, couples, and families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case
management, professionalism, and self-awareness in clinical practice.

SLO #5 (Research): Students will be able to read and critically evaluate research for
evidence-based application in the practice of marriage and family therapy



9 responses

The program's mission. goals and learning outcomes are laudable and | feel the course | took
reflects the program'’s efforts to fulfill them.

What | experienced at DBU exceeded the expectations | had when | first entered this school in
every aspect. The good professors, the system, and the seriousness of the research and
clinical atmosphere are really satisfying. In all areas of the program's goals, including
'‘Knowledge, Practice, Diversity, Ethics, Research, | feel that | have fulfilled what | desired.

Good. | would ideally like to see sessions being given before starting clinical training, or have
the chance to see professionals working live

Excellent

All good

Program meets the excellence academic criteria

| feel that the program is well on it's way to achieving it's goals.

Daybreak University provides classes and teaching methods that are faithful to the mission
and goals of the program. In class, | can receive systematic education and practice on various
theories of marriage and family, understanding of diversity and various cultures, clinical
research and evaluation, and ethics education, and each class is taught by professors with
extensive field experience. There is an advantage in learning practical content that can be
applied as a professional therapist in the counseling field. It is beneficial to learn all of these
things comprehensively in each class: education as a professional therapist with academic
knowledge, sensitivity to diversity and ethics, and critical thinking training for various research.
In addition, | am grateful that we have a good system in which students can grow as
individuals and improve their qualifications as professional therapist by having time for self-
reflection during each class.

PROGRAM GOALS&STUDENT LEARNING OUTCOMES are Exceptionally well.



Jin Kim, Ph.D., LMFT IO copy

Effectiveness as Instructor

13 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Jin Kim, Ph.D., LMFT IO copy

Contributions to the program quality

13 responses

@ Unable to evaluate

@ [neffective

@ Effective

@ Exceptionally effective
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Jay Oh, Ph.D.

Effectiveness as Instructor:

13 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Jay Oh, Ph.D.

Contributions to the program quality:

13 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Tammy Nelson, Ph.D., LPC

Effectiveness as Instructor:

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Tammy Nelson, Ph.D., LPC

Contributions to the program quality:

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Fred P. Piercy, Ph.D., LMFT

Effectiveness as Instructor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Fred P. Piercy, Ph.D., LMFT

Contributions to the program quality:

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Lorna Hecker, Ph.D., LMFT

Effectiveness as Instructor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Lorna Hecker, Ph.D., LMFT

Contributions to the program quality:

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Deanna Linville, Ph.D., LMFT

Effectiveness as Instructor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Deanna Linville, Ph.D., LMFT

Contributions to the program quality:

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




10 copy
Nichole Hydaryacil, Psy.D.

Effectiveness as Instructor:

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Nichole Hydaryacil, Psy.D.

Contributions to the program quality:

12 responses

@ Unable to evaluate

@ [neffective

@ Effective

@ Exceptionally effective
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Kenneth Silvestri, Ed.D., LMFT

Effectiveness as Instructor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Kenneth Silvestri, Ed.D., LMFT

Contributions to the program quality:

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Jane Goldberg, Ph.D.

Effectiveness as Instructor

@ Unable to evaluate
@ Ineffective
@ Effective
@ Exceptionally effective

Jane Goldberg, Ph.D.

12 responses

IO copy

Contributions to the program quality:

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Program Clinical Supervisor Effectiveness



Jin Kim, Ph.D., LMFT IO copy

Effectiveness as a Clinical Supervisor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Jin Kim, Ph.D., LMFT IO copy

Contributions to program quality

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




Fred P. Piercy, Ph.D., LMFT |0 copy

Effectiveness as a Clinical Supervisor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Fred P. Piercy, Ph.D., LMFT |0 copy

Contributions to program quality

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




Lorna Hecker, Ph.D., LMFT |0 copy

Effectiveness as a Clinical Supervisor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Lorna Hecker, Ph.D., LMFT |0 copy

Contributions to program quality

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




Nichole Hydaryacil, Psy.D. IO copy

Effectiveness as a Clinical Supervisor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Nichole Hydaryacil, Psy.D. I8 copy

Contributions to program quality

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




Deanna Linville, Ph.D., LMFT |0 copy

Effectiveness as a Clinical Supervisor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Deanna Linville, Ph.D., LMFT |0 copy

Contributions to program quality

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




Monica Lee, Ph.D. |D Copy

Effectiveness as a Clinical Supervisor

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Monica Lee, Ph.D. |D Copy

Contributions to program quality

11 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




Kenneth Silvestri, Ed.D., LMFT |0 copy

Effectiveness as a Clinical Supervisor

12 responses

@ Unable to evaluate
@ Ineffective
@ Effective

@ Exceptionally effective
e

Kenneth Silvestri, Ed.D., LMFT |0 copy

Contributions to program quality

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Program Director Effectiveness
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Level of effective leadership as the MA Program Director.

13 responses

@ Unable to evaluate

@ [neffective

@ Effective

@ Exceptionally effective

IO copy

Level of effective oversight of the outcome-based education framework,
assessment activities, and curriculum.

13 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Level of effective oversight of the clinical training program facilities, and
services.

12 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

10 copy

Level of effective oversight of the maintenance and enhancement of the
program’s quality.

12 responses

@ Unable to evaluate

@ [neffective

@ Effective

@ Exceptionally effective
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Annual Survey for Ph.D. students

6 responses

Publish analytics

Environmental Supports

1. How well do you believe the program promotes an inclusive and
diverse learning environment?

6 responses

@ Not well

@ Adequately well
@ Very well

@ Exceptionally well

2. To what degree do you believe the program’s demonstrates sensitivity
to the needs of diverse, marginalized, and or underserved communities?

5 responses

@ Not well
@ Adequately well

@ Very well
@ Exceptionally well
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3. How well do you believe the program promotes an open, safe, and
respectful exchange of diverse views and opinions?

6 responses

@ Not well
@ Adequately well

@ Very well
@ Exceptionally well

Fiscal and Physical resources

4. Are the classroom facilities sufficient for your academic success?

6 responses

@ VYes
® No

@ Unable to evaluate
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5. Are the computer facilities sufficient for your academic success?

6 responses

@® Yes
® No

@ Unable to evaluate

6. Are the fiscal resources sufficient for your academic success?

6 responses

® Yes
® No

@ Unable to evaluate

Technological resources

IO copy

IO copy



7. Are the technological resources such as Populi sufficient for your
academic success?

6 responses

® Yes
® No

@ Unable to evaluate

8. Are the technological resources in the on-site clinic sufficient for your
academic success?

6 responses

@ Yes
® No

@ Unable to evaluate

Instructional and Clinical Resources

IO copy

IO copy



9.Does the program have sufficient staff for your academic success?

6 responses

® Yes
® No

@ Unable to evaluate

10. Are there sufficient faculty for you to succeed academically?

6 responses

® Yes
® No

@ Unable to evaluate
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11. Are there sufficient Program Clinical Supervisors sufficient for you to
succeed clinically?

6 responses

@® Yes
® No

@ Unable to evaluate

12. Are the resources with the on-site clinic sufficient for your clinical
success?

6 responses

® Yes
® No

@ Unable to evaluate
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13. Are the library resources sufficient for your academic success?

6 responses

@® Yes
® No

@ Unable to evaluate

Academic Resources and Student Support Services

IO copy

14. Are the student counseling resources sufficient?

6 responses

@ Yes
® No

@ Unable to evaluate
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15. Are academic advising services sufficient for your academic
success?

6 responses

@® Yes
® No

@ Unable to evaluate

IO copy

16. Do you comply with the institutional policies and procedures
concerning the use or technology, including policies on disaster
planning?

6 responses

® Yes
® No

@ Unable to evaluate




17. Please offer feedback regarding the Curriculum.
A) Academic Courses:
B) Clinical Components:

C) Advanced Practical Experience Component:

4 responses

AB,C
A: course are fine
All

A) The academic courses are very systematic and allows students to follow the necessary
courses according to the road map, and qualified professors are invited to ensure that the
academic process is appropriate to the level. B)The clinical components were able to be
completed very safely and satisfactorily because of sufficient experience and application with
sufficient practice and supervision. C) | believe that the advanced practical experience element
was also provided in a variety of ways so that students could experience experiences befitting
the quality of a professional counseling graduate school.

18. Please offer feedback regarding the Program’s Mission, Program Goals, and
Student Learning Outcomes.

PROGRAM MISSION The mission of the Marriage and Family Therapy PhD program at
Daybreak University is to develop scientist-practitioners in the field of couple,
marriage, and family therapy. The doctoral program provides academic and clinical
training for the purpose of developing scholars with the competence in systemic
clinical work, supervision, teaching, and research.

PROGRAM GOALS

Program Goal #1 (Knowledge): The program will train students who demonstrate
advanced and comprehensive knowledge of systems concepts and MFT theories and
techniques.

Program Goal #2 (Practice): The program will train students who demonstrate an



ability to conceptualize systemic thinking as applied in supervision, mentoring, and the
isomorphic dynamics among different levels of the training system.

Program Goal #3 (Diversity): The program will train students who demonstrate
awareness and competence in culturally sensitive clinical work, supervision, teaching,
and research.

Program Goal #4 (Ethics): The program will train students who demonstrate applied
knowledge of MFT legal and ethical guidelines and professional standards.

Program Goal #5 (Research): The program will train students who demonstrate the
ability to design, conduct, analyze, and identify clinical implications of systemic and
relational research.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate competence in advanced MFT models
and techniques.

SLO #2 (Practice): Students will demonstrate the ability to integrate systems
concepts and MFT theories in their clinical work, supervision, teaching, and research.

SLO #3 (Diversity): Students will demonstrate understanding of contextual factors and
respect for diversity and inclusion in their clinical work, supervision, teaching, and
research.

SLO #4 (Ethics): Students will demonstrate competence in ethical and professional
clinical work, supervision, teaching, and research.

SLO #5 (Research): Students will conduct systemic and relational research that has
clinical implications for marriage and family therapy.

4 responses

Good
Goals and SLO are fine
All

Daybreak establishes school policies and educates students by designing the relationship



between programs and students in accordance with the established purpose and direction,
with goals in knowledge, practice, diversity, ethics, and research. However, there are always
areas that need to be revised and supplemented. | see that there is. There may be a
relationship in which the school has a short history, but we are solving it by clearing away
obstacles in the current process, so from the student's perspective, we wait and cooperate and
see that the school and students are moving together toward a common goal, so |, as an
individual, I think it's going well.

Faculty Effectiveness

Jin Kim, Ph.D., LMFT IO copy

Effectiveness as Instructor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Jin Kim, Ph.D., LMFT

Contributions to the program quality

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Jay Oh, Ph.D.

Effectiveness as Instructor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Jay Oh, Ph.D.

Contributions to the program quality:

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Tammy Nelson, Ph.D., LPC

Effectiveness as Instructor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Tammy Nelson, Ph.D., LPC

Contributions to the program quality:

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Fred P. Piercy, Ph.D., LMFT

Effectiveness as Instructor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Fred P. Piercy, Ph.D., LMFT

Contributions to the program quality:

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Lorna Hecker, Ph.D., LMFT

Effectiveness as Instructor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

IO copy
Lorna Hecker, Ph.D., LMFT

Contributions to the program quality:

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Deanna Linville, Ph.D., LMFT

Effectiveness as Instructor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Deanna Linville, Ph.D., LMFT

Contributions to the program quality:

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




IO copy
Mei-Ju Ko, Ph.D.

Effectiveness as Instructor

6 responses

@ Unable to evaluate

@ Ineffective

© Effective

@ Exceptionally effective
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Mei-Ju Ko, Ph.D.

Contributions to the program quality:

6 responses

@ Unable to evaluate

@ Ineffective

© Effective

@ Exceptionally effective
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Kenneth Silvestri, Ed.D., LMFT

Effectiveness as Instructor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Kenneth Silvestri, Ed.D., LMFT

Contributions to the program quality:

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Nichole Hydaryacil, Psy.D

Effectiveness as Instructor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Nichole Hydaryacil, Psy.D

Contributions to the program quality:

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Jane Goldberg, Ph.D.

Effectiveness as Instructor :

6 responses

@ Unable to evaluate

@ Ineffective

© Effective

@ Exceptionally effective
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Jane Goldberg, Ph.D.

Contributions to the program quality:

6 responses

@ Unable to evaluate

@ Ineffective

© Effective

@ Exceptionally effective

Program Clinical Supervisor Effectiveness



Jin Kim, Ph.D., LMFT IO copy

Effectiveness as a Clinical Supervisor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Jin Kim, Ph.D., LMFT IO copy

Contributions to program quality

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




Fred P. Piercy, Ph.D., LMFT |0 copy

Effectiveness as a Clinical Supervisor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Fred P. Piercy, Ph.D., LMFT |0 copy

Contributions to program quality

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Effectiveness as a Clinical Supervisor

6 responses
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@ Ineffective

@ Effective

@ Exceptionally effective
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Contributions to program quality
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@ Ineffective

@ Effective

@ Exceptionally effective
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Effectiveness as a Clinical Supervisor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Deanna Linville, Ph.D., LMFT |0 copy

Contributions to program quality

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Effectiveness as a Clinical Supervisor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Contributions to program quality

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




Nichole Hydaryacil, Psy.D. I8 copy

Effectiveness as a Clinical Supervisor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Contributions to program quality

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Effectiveness as a Clinical Supervisor

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Contributions to program quality

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Program Director Effectiveness
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Level of effective leadership as the Ph.D. Program Director.

6 responses

@ Unable to evaluate

@ [neffective

@ Effective

@ Exceptionally effective
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Level of effective oversight of the outcome-based education framework,
assessment activities, and curriculum.

6 responses

@ Unable to evaluate

@ Ineffective

© Effective

@ Exceptionally effective
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Level of effective oversight of the clinical training program facilities, and
services.

6 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Level of effective oversight of the maintenance and enhancement of the
program’s quality.

6 responses

@ Unable to evaluate

@ [neffective

@ Effective

@ Exceptionally effective
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Annual Alumni Survey (MA2JA})
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1. Which program did you graduate from?
Ciloj=ai|o[ 2 et ol M Eet b7t FRL7?
4 responses
® VA
@ Other
I8 copy

2. What year did you enter the program?

X E=0f YstshalLt?

4 responses

2018 2020 2021
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3. What term and year did you graduate from the program?

4 responses

2023 2023.0{5&7| Yr. 2022, October

4. Have you passed the AMFTRB Exam?
0|=0|AM HAlSH= AMFTRB Z217HEX| 2 A8 S S3t stiiLte?
If yes, what year? 2tef JHCHH, 3 EHE0f SHAILIR?

4 responses

No

| haven't taken the exam



5. Are you licensed in MFT? ZtEX|2AL/7tEHEAL KA S FSotilLi?
If yes, what country and year did you become licensed?

ohor, JCHH, 0] XZS HSE 27T HSHES Ho| FAIR.

— =1,

3 responses

TMX| LAMFT 2023
No

June 24, 2021, Virginia, USA

6. Are you licensed in another field? 7S X|Z AL/ 7HSAEAL |0f| CHE APtz Xt S F| S5t
NLR?

If yes, what country and in what field? ZteF JZCIHH, F S5t Z71H 0t FSXHH0| 2K

Ho| =M.

3 responses
ofL| 2

Yes, Marriage and Family Counseling in Turkey

Licensed Professional Counselor, USA (VA, MD, CA)
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7. Are you currently employed?

@® Yes
® No

4 responses

10 Copy

8. If yes, what type of employment setting do you work in? 2tk 1S st
UCHH, O Z2OFof|M Y= 5t JSLIT?
@ Academic &l

@ Clinical AH=0f
@ Private Practice 4EALZ2

s2isoz A2 &

E% =
@ Other 7|Et

2 responses
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9. Rate your experience while in the program with a diverse and inclusive
learning environment

>
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N
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4 responses

@ Very Poor i 2&&t
® Poor £=3t

@ Good ZECt

@ Very Good 0 ZC}

10. How can we improve our program in terms of a diverse and inclusive learning
environment?

Ch EET ST

e?

3 responses

To encourage students do learn each other cultures, religion, food, traditions etc



11. Please provide feedback about the curriculum while you were a student in the
program. (re: Academic Courses, Clinical Component)
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o
0

3 responses
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Every 2 years the school offer in-person summer intensive classes in June. | really enjoyed the
rich diverse learning opportunities and experiences with classmates from many different
counties, not only from different regions of US, but also Swiss, Israel, South Korea, South
Africa, Denmark, etc. We did activities and gam together and learned about difference cultures.

12. Please provide feedback about the program mission, goals, and student learning
outcomes while you were a student in the program.

MHetoR QIS 1f ZRsh, ZEWIBAIR MBo| 014, BE, SHYSO| StaHTof that T=wg

=,

M.

2 responses



13. Please provide feedback about the following environmental supports during the
time you were a student:

St AIEOf Of2f 2 XIglofl Chat I=HS MR,

—

A) Fiscal and Physical resources MY%{0|1 S| Xt

B) Technological resources 7|&H Xt

-

rio

C) Instructional and Clinical resources W< 2! lA+ X}

D) Academic and Student Support Services WS 2! SHUX|@I MH|A

3 responses

All 2=

Overall, | felt supported. Academic and student support can be increased by meeting with
students more regularly and provide more structural and indepth state licensure advise and
create a road map to follow through the program.

Also, since classes were recorded, it could be an option to buy the classes whether as bulk or
individually since not everyone would want whole classes.

Instructional and clinical resources, we had great resources but instructors and TA's were not
trained well on the online platform so it created little delays.

14. Please provide any feedback you would like regarding the program.

L2020 2ASH0] Alst= | EMS MISHH FAL.

3 responses

DHEELICY.

DBU EU U =M RHHAZHSL|CH

Overall | really enjoyed the well balanced program,
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Annual Alumni Survey (Ph.D)

2 responses

Publish analytics

1. Which program did you graduate from?

Bloj= 20| Ackstmol A S

il
P
%
|
10
2
0
[
D
5

2 responses

® VA

2. What year did you enter the program?

X E=0f YstshalLt?

2 responses

2018

Yr. 2018

® PhD.

I8 copy
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3. What year did you graduate from the program?

2 responses

2023

Yr. 2022

4. Have you passed the AMFTRB Exam? O|=0{|A #A[Sl= AMFTRB Z22117IEX[= AldS
St otalLtR?

If yes, what year? Bref J2ICHH, 3 HEOf| SHALIR?

2 responses

No

No. | took NCE (National Counseling Exam) in 2011 to obtain LPC, and then obtained LMFT
later (yr. 2021) without taking AMFTRB.

5. Are you licensed in MFT? ZtEX|2AL/7tEHEAL XA S FSotilLi?

If yes, what country and year did you become licensed? 2teF, JZCHH, 0| XA F| 56t
I7tYa FFSEHEE MO FAM .

2 responses

2023 / South Korea

Yes. June 2021



6. Are you licensed in another field? 75 X| 2 AL/ 7S AR} @|of| Tt

ALR?

Ho| FAML.

2 responses

No

Clinical Counselor) in CA

7. Are you currently employed?

2 responses

If yes, what country and in what field?

2 yERR XIS A
™, S8 274H 2| SAZ0| RAUK

—_—

Obok JZCHH,

m]
= —35

LCPC (Licensed Clinical Professional Counselor) in Maryland & LPCC (Licensed Professional
I8 copy

® Yes
® No



8. If yes, what type of employment setting do you work in? 2t 2 5t
ULCHH, o 20kofl M & 5t QS

2 responses

@ Academic &1l

@ Clinical AH20k

@ Private Practice ASfAL2
Egxoz g st

@ Other 7|Et

9. Rate your experience while in the program with a diverse and inclusive
learning environment

2 responses

@ Very Poor 01 £&&t
@ Poor £&8t

© Good ZLCt

@ Very Good 0L ZC}

IO copy



10. How can we improve our program in terms of a diverse and inclusive learning
environment?

£ 31 TS0 22| ZEVIEXE Z2IHO0| OEA e = UAS

2 responses

diversity ¢ n4=ZFlo| ME2M Sty

Promote and foster class exercises or projects allowing the students to identify their top 3-5
strengths, which they are encouraged to share with their peers in their team-working activities
in classes. Then students are asked to reflect on the benefits of diversity within the team.
During the exercises or presenting projects, leaders could ask the students to describe
experiences and views, originating directly from their personal culture, ethnicity and
background, which can contribute to the teamwork, and share it with their peers.

11. Please provide feedback about the curriculum while you were a student in the
program. (re: Academic Courses, Clinical Component)

1o, 72| 2E 0| ol L =S FAHR.

ol
Ol

Mot Sof stde=M 4

o
0
I

2 responses

O|21} HE, A7} SEHCZ iR RSt 7H22H=E LYE[0{JUSLIC
Students participated in feedback about curriculum formal and informally. The formal
feedback was given through class/instructor evaluations when every class was over in every
quarter. During classes, when syllabus were posted in Populi, students freely gave feedback to
instructor during class or thru out class about curriculum, and most instructor modified the
curriculum or class planning interactively.



12. Please provide feedback about the program mission, goals, and student learning
outcomes while you were a student in the program.

O R S of Zeleh, ZEIIIBAIR HBO| 014, BE, stS0| st&Antof Cht T/=HS

) ) )y 1
FML.

2 responses

FAUEL H50] 23|00, 2|10 4t +HHIO|IXN 2 2B MA | n4F2| 22|t +HE|HE B3
_J|\_o|o-I¢|_|[:|.
A AN EH

When a class began, the syllabus contains program mission, goals, and student learning
outcomes, and the instructor review them. | also participated in Annual Survey and gave
feedback about program mission, goals, and students learning outcomes.

13. Please provide feedback about the following environmental supports during the
time you were a student:

SHAH A| &0l OF2H 3+ K| o) CHEH T EES =M.

=

A) Fiscal and Physical resources M&%0|11 S2| Xt
B) Technological resources 7|&X X}¢
C) Instructional and Clinical resources u< 2! 2|4 Xt

D) Academic and Student Support Services W< 2! SHHX|2l MH|A
2 responses
DE X2 HESH HSERD etuoM = stlo| @S MIX o= urdsiRisL

| don't have much opinion or feedback about them



14. Please provide any feedback you would like regarding the program.
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1 response

= E|1o| KRS NS

£ DBUOI| ZiAtE EEIL|CE

M

This content is neither created nor endorsed by Google. Report Abuse - Terms of Service - Privacy Policy

Google Forms


https://docs.google.com/forms/d/1J80l6dmj1lHNFMzBnlz9xOk4QPzEAZWKDgOxYVSVHxE/reportabuse
https://policies.google.com/terms
https://policies.google.com/privacy

Annual Survey for Program Clinical
Supervisors

3 responses

Publish analytics

IO copy
1. How well do you believe the program promotes an inclusive and
diverse learning environment?
3 responses
@ Not well
@ Adequately well
@ Very well
@ Exceptionally well
IO copy

2. To what degree do you believe the program demonstrates sensitivity to
the needs of diverse, marginalized, and or underserved communities?

3 responses

@ Not well
@ Adequately well

@ Very well
@ Exceptionally well



https://docs.google.com/forms/d/1aVjtM5VAtwhnv57n-g49oL1cmvy2HiWDgsNtVEGu-gE/edit#start=publishanalytics

3. How well do you believe the program promotes an open, safe, and
respectful exchange of diverse views and opinions?

3 responses

@ Not well

@ Adequately well
@ Very well

@ Exceptionally well

Environmental Supports

4. How well do you believe the program promotes an inclusive and
diverse learning environment?

3 responses

@ Not well

@ Adequately well
@ Very well

@ Exceptionally well

IO copy

I8 copy



5. To what degree do you believe the program demonstrates sensitivity to
the needs of diverse, marginalized, and or underserved communities?

3 responses

@ Not well
@ Adequately well

@ Very well
@ Exceptionally well

6. How well do you believe the program promotes an open, safe, and
respectful exchange of diverse views and opinions?

3 responses

@ Not well
@ Adequately well

@ Very well
@ Exceptionally well

Financial and Physical resources

IO copy

IO copy



7. Are the clinic facilities sufficient for your supervisory success?

3 responses

® Yes
® No

@ Unable to evaluate

8. Are the computer facilities sufficient for your supervisory success?

3 responses

@ VYes
® No

@ Unable to evaluate

IO copy

IO copy



9. Are the financial resources sufficient for your supervisory success?

3 responses

@® Yes
® No

@ Unable to evaluate

Technological resources

10. Are the technological resources sufficient to assist in your
supervisory endeavors?

3 responses

@ VYes
® No

@ Unable to evaluate

IO copy

IO copy



11. Are the technological resources in the university sufficient to assist in
your supervisory endeavors?

3 responses

® Yes
® No

@ Unable to evaluate

Instructional and Clinical Resources

12.Does the program have sufficient staff to assist in your supervisory
endeavors?

3 responses

® Yes
® No

@ Unable to evaluate

IO copy

I8 copy



IO copy

13. Do you believe there are sufficient faculty for the students to
experience academic success?

3 responses

® Yes
® No

@ Unable to evaluate

IO copy

14. Do you believe there are sufficient Program Clinical Supervisors for
the students to experience clinical growth?

3 responses

® Yes
® No

@ Unable to evaluate




15. Do you think the resources with the on-site clinic are sufficient for
students to experience clinical growth?

3 responses

@® Yes
® No

@ Unable to evaluate

16. Are the library resources sufficient for your endeavors as supervisor?

3 responses

® Yes
® No

@ Unable to evaluate

Academic Resources and Student Support Services

IO copy

IO copy



IO copy

17. Do you think there are sufficient student support services for the
students?

3 responses

® Yes
® No

@ Unable to evaluate

IO copy

18. Do you think that the academic advising is sufficient for student
success?

3 responses

@ Yes
® No

@ Unable to evaluate




19. Do you comply with the institutional policies and procedures
concerning the use or technology, including policies on disaster
planning?

3 responses

® Yes
® No

@ Unable to evaluate

20. Please offer feedback regarding the Curriculum.

A)_Academic Courses:

MA Program
Ph.D. Program

B) Clinical Components:

MA Program
Ph.D. Program

C) Ph.D. Program: Advanced Practical Experience Component:

1 response

IO copy

| have found that the Clinical Supervision Components of the Curriculum to be supportive and

successful for student growth and expansion.

21. Please offer feedback regarding the Program’s Mission, Program Goals, and

Student Learning Outcomes.



MA Program
PROGRAM MISSION

The mission of Marriage and Family Therapy MA Program at Daybreak University is to
prepare students to be culturally competent, ethical, evidence-based, self-observing,
and systemic marriage and family therapists.

PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a
foundational knowledge of marriage and family therapy theories, models, and
interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a
foundational competence to practice marriage and family therapy.

Program Goal #3 (Diversity): The program will train students to practice MFT from a
self-reflective and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate
competencies related to legal and professional ethics, standards of practice, and
personal awareness in their clinical work.

Program Goal #5 (Research): The program will train family therapists who can
consume and contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of
systems theory concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational
assessment, treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-
sensitive analysis and critical self-awareness when working with a diversity of
individuals, couples, and families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case



management, professionalism, and self-awareness in clinical practice.

SLO #5 (Research): Students will be able to read and critically evaluate research for
evidence-based application in the practice of marriage and family therapy.

Ph.D. Program
PROGRAM MISSION

The mission of the Marriage and Family Therapy PhD program at Daybreak University
is to develop scientist-practitioners in the field of couple, marriage, and family therapy.
The doctoral program provides academic and clinical training for the purpose of
developing scholars with the competence in systemic clinical work, supervision,
teaching, and research.

PROGRAM GOALS

Program Goal #1 (Knowledge): The program will train students who demonstrate
advanced and comprehensive knowledge of systems concepts and MFT theories and
techniques.

Program Goal #2 (Practice): The program will train students who demonstrate an
ability to conceptualize systemic thinking as applied in supervision, mentoring, and the
isomorphic dynamics among different levels of the training system.

Program Goal #3 (Diversity): The program will train students who demonstrate
awareness and competence in culturally sensitive clinical work, supervision, teaching,
and research.

Program Goal #4 (Ethics): The program will train students who demonstrate applied
knowledge of MFT legal and ethical guidelines and professional standards.

Program Goal #5 (Research): The program will train students who demonstrate the
ability to design, conduct, analyze, and identify clinical implications of systemic and
relational research.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate competence in advanced MFT models
and techniques.



SLO #2 (Practice): Students will demonstrate the ability to integrate systems
concepts and MFT theories in their clinical work, supervision, teaching, and research.

SLO #3 (Diversity): Students will demonstrate understanding of contextual factors and
respect for diversity and inclusion in their clinical work, supervision, teaching, and
research.

SLO #4 (Ethics): Students will demonstrate competence in ethical and professional
clinical work, supervision, teaching, and research.

SLO #5 (Research): Students will conduct systemic and relational research that has
clinical implications for marriage and family therapy.

2 responses

I have found the mission, goals and learning outcomes to be on purpose and assist the
students in developing their expertise and success as practitioners.

The mission, goals, and outcomes above are clear, appropriate, and measurable. In short, they
are excellent.

IO copy

Level of effective leadership as the MA Program Director.

3 responses

@ Unable to evaluate
@ Ineffective
Effective
@ Exceptionally effective




IO copy

Level of effective leadership as the Ph.D. Program Director.

3 responses

@ Unable to evaluate

@ Ineffective

O Effective

@ Exceptionally effective

10 copy

Level of effective oversight of the outcome-based education framework,
assessment activities, and curriculum. (MA Program)

3 responses

@ Unable to evaluate

@ [neffective

@ Effective

@ Exceptionally effective




Level of effective oversight of the outcome-based education framework,
assessment activities, and curriculum. (PhD program)

3 responses

@ Unable to evaluate

@ Ineffective

O Effective

@ Exceptionally effective

Level of effective oversight of the clinical training program facilities, and
services. (MA Program)

3 responses

@ Unable to evaluate

@ [neffective

@ Effective

@ Exceptionally effective

IO copy

10 copy



10 copy

Level of effective oversight of the clinical training program facilities, and
services. (PhD Program)

3 responses

@ Unable to evaluate

@ Ineffective

O Effective

@ Exceptionally effective

10 Copy

Level of effective oversight of the maintenance and enhancement of the
program’s quality. (MA Program)

3 responses

@ Unable to evaluate

@ [neffective

@ Effective

@ Exceptionally effective




IO copy

Level of effective oversight of the maintenance and enhancement of the
program’s quality. (PhD Program)

2 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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Annual Survey for Core and Adjunct Faculty

S responses

Publish analytics

UEnvironmental Supports

IO copy

1. How well do you believe the program promotes an inclusive and
diverse learning environment?

5 responses

@ Not Well
@ Adequately well

@ Very well
@ Exceptionally well

2. To what degree do you believe the program’s demonstrates sensitivity I_D Copy
to the needs of diverse, marginalized, and or underserved communities.

5 responses

@ Not well
@ Adequately well

@ Very well
@ Exceptionally well



https://docs.google.com/forms/d/1p1czPyTaeLB0vr67jyqYrB7IjuA7jWllzaV7pFLPLWU/edit#start=publishanalytics

3. How well do you believe the program promotes an open, safe, and
respectful exchange of diverse views and opinions?

5 responses

@ Not Well

@ Adequately well
@ Very well

@ Exceptionally well

Environmental Supports

4. How well do you believe the program promotes an inclusive and
diverse learning environment?

5 responses

@ Not Well
@ Adequately well

@ Very well
@ Exceptionally well

IO copy

IO copy



5. To what degree do you believe the program’s demonstrates sensitivity I_D Copy
to the needs of diverse, marginalized, and or underserved communities.

5 responses

@ Not well

@ Adequately well
@ Very well

@ Exceptionally well

6. How well do you believe the program promotes an open, safe, and |_|:| Copy
respectful exchange of diverse views and opinions?

5 responses

@ Not Well

@ Adequately well
@ Very well

@ Exceptionally well

Fiscal and Physical Resources




7. Are the classroom facilities sufficient for your teaching success?

5 responses

® Yes
® No

@ Unable to evaluate

8. Are the computer facilities sufficient for your teaching success?

5 responses

® Yes
® No

@ Unable to evaluate

9. Are the fiscal resources sufficient for your teaching endeavors?

5 responses

® Yes
® No

@ Unable to evaluate

Technological resources

IO copy

IO copy

IO copy



10. Are the technological resources such as Populi sufficient for assist in
your teaching endeavors?

5 responses

® Yes
® No

@ Unable to evaluate

11. Are the technological resources in the university sufficient to assist in
your teaching endeavors?

5 responses

® Yes
® No

@ Unable to evaluate

Instructional and Clinical Resources

IO copy

I8 copy



12.Does the program have sufficient staff to assist in your teaching
endeavors?

5 responses

® Yes
® No

@ Unable to evaluate

13. Do you believe there are sufficient faculty for the students to
experience academic success?

5 responses

® Yes
® No

@ Unable to evaluate

IO copy

I8 copy



IO copy

14. Do you believe there are sufficient Program Clinical Supervisors for
the students to experience clinical growth?

5 responses

® Yes
® No

@ Unable to evaluate

IO copy

15. Do you think the resources with the on-site clinic are sufficient for
students to experience clinical growth?

5 responses

® Yes
® No

@ Unable to evaluate




IO copy

16. Are the library resources sufficient for your endeavors as an
instructor?

5 responses

@® Yes
® No

@ Unable to evaluate

Academic Resources and Student Support Services

IO copy

17. Do you think there are sufficient student support services for the
students?

5 responses

@ Yes
® No

@ Unable to evaluate




IO copy

18. Do you think that the academic advising is sufficient for student
success?

5 responses

@® Yes
® No

@ Unable to evaluate

IO copy

19. Do you comply with the institutional policies and procedures
concerning the use or technology, including policies on disaster
planning?

5 responses

® Yes
® No

@ Unable to evaluate




20. Please offer feedback regarding the Curriculum.

A) Academic Courses:

- MA Program
- Ph.D. Program

B)_Clinical Components:

- MA Program
- Ph.D. Program

C) Ph.D. Program: Advanced Practical Experience Component:

2 responses

Great

| feel the curriculum truly supports the student's competency and success in the field.

21. Please offer feedback regarding the Program’s Mission, Program Goals, and
Student Learning Outcomes.

MA Program
PROGRAM MISSION

The mission of Marriage and Family Therapy MA Program at Daybreak University is to
prepare students to be culturally competent, ethical, evidence-based, self-observing,
and systemic marriage and family therapists

PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a
foundational knowledge of marriage and family therapy theories, models, and
interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a
foundational competence to practice marriage and family therapy.



Program Goal #3 (Diversity): The program will train students to practice MFT from a
self-reflective and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate
competencies related to legal and professional ethics, standards of practice, and
personal awareness in their clinical work. Program Goal

Program Goal #5 (Research): The program will train family therapists who can
consume and contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of
systems theory concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational
assessment, treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-
sensitive analysis and critical self-awareness when working with a diversity of
individuals, couples, and families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case
management, professionalism, and self-awareness in clinical practice.

SLO #5 (Research): Students will be able to read and critically evaluate research for
evidence-based application in the practice of marriage and family therapy.

Ph.D. Program
PROGRAM MISSION

The mission of the Marriage and Family Therapy PhD program at Daybreak University
is to develop scientist-practitioners in the field of couple, marriage, and family therapy.
The doctoral program provides academic and clinical training for the purpose of
developing scholars with the competence in systemic clinical work, supervision,
teaching, and research.



PROGRAM GOALS

Program Goal #1 (Knowledge): The program will train students who demonstrate
advanced and comprehensive knowledge of systems concepts and MFT theories and
techniques.

Program Goal #2 (Practice): The program will train students who demonstrate an
ability to conceptualize systemic thinking as applied in supervision, mentoring, and the
isomorphic dynamics among different levels of the training system.

Program Goal #3 (Diversity): The program will train students who demonstrate
awareness and competence in culturally sensitive clinical work, supervision, teaching,
and research.

Program Goal #4 (Ethics): The program will train students who demonstrate applied
knowledge of MFT legal and ethical guidelines and professional standards.

Program Goal #5 (Research): The program will train students who demonstrate the
ability to design, conduct, analyze, and identify clinical implications of systemic and
relational research.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate competence in advanced MFT models
and techniques.

SLO #2 (Practice): Students will demonstrate the ability to integrate systems
concepts and MFT theories in their clinical work, supervision, teaching, and research.

SLO #3 (Diversity): Students will demonstrate understanding of contextual factors and
respect for diversity and inclusion in their clinical work, supervision, teaching, and
research.

SLO #4 (Ethics): Students will demonstrate competence in ethical and professional
clinical work, supervision, teaching, and research.

SLO #5 (Research): Students will conduct systemic and relational research that has
clinical implications for marriage and family therapy.

3 responses



Great

I am in alignment with the goals, mission, outcomes and philosophy of this University
Program.

The mission, goals, and outcome statements seem appropriate, clear, and measurable. They
are excellent.

Program Director Effectiveness

Level of effective leadership as the Program Director. I_D Copy

5 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Level of effective oversight of the outcome-based education framework, IO copy
assessment activities, and curriculum.

5 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective




Level of effective oversight of the clinical training program facilities, and |_|:| Copy
services.

5 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Level of effective oversight of the maintenance and enhancement of the I_D Copy
program'’s quality.

5 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective

Program Director Effectiveness



Level of effective leadership as the Program Director.

5 responses

Level of effective oversight of the outcome-based education framework,

assessment activities, and curriculum.

5 responses

Level of effective oversight of the clinical training program facilities, and

services.

5 responses

@ Unable to evaluate

@ Ineffective

O Effective

@ Exceptionally effective

@ Unable to evaluate

@ Ineffective

O Effective

@ Exceptionally effective

@ Unable to evaluate

@ Ineffective

O Effective

@ Exceptionally effective

10 copy

10 copy

10 copy



Level of effective oversight of the maintenance and enhancement of the I_D Copy
program'’s quality.

5 responses

@ Unable to evaluate

@ Ineffective

@ Effective

@ Exceptionally effective
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