Annual Survey for MA Students

Environmental Supports

Inclusive and Diverse Learning Environment

1. How well do you believe the program promotes an inclusive and diverse learning
environment?

Not well
Adequately well
Very well
Exceptionally well

2. To what degree do you believe the program’s demonstrates sensitivity to the needs of
diverse, marginalized, and or underserved communities?

Not well
Adequately well
Very well
Exceptionally well

3. How well do you believe the program promotes an open, safe, and respectful exchange of
diverse views and opinions?

Not well
Adequately well
Very well
Exceptionally well

Fiscal and Physical Resources

4. Are the classroom facilities sufficient for your academic success?

Yes
No
Unable to evaluate

5. Are the computer facilities sufficient for your academic success?

Yes
No
Unable to evaluate



6. Are the fiscal resources sufficient for your academic success?

Yes
No
Unable to evaluate

echnological resources

7. Are the technological resources such as Populi sufficient for your academic success?

Yes
No
Unable to evaluate

8. Are the technological resources in the on-site clinic sufficient for your academic success?

Yes
No
Unable to evaluate

Instructional and Clinical Resources

9.Does the program have sufficient staff for your academic success?

Yes
No
Unable to evaluate

10. Are there sufficient faculty for you to succeed academically?

Yes
No
Unable to evaluate

11. Are there sufficient Program Clinical Supervisors sufficient for you to succeed clinically?

Yes
No
Unable to evaluate

12. Are the resources with the on-site clinic sufficient for your clinical success?

Yes
No
Unable to evaluate



13. Are the library resources sufficient for your academic success

Yes
No
Unable to evaluate

14. Are the student counseling resources sufficient?

Yes
No
Unable to evaluate

15. Are academic advising services sufficient for your academic success?

Yes
No
Unable to evaluate

16. Do you comply with the institutional policies and procedures concerning the use or
technology, including policies on disaster planning?

Yes
No
Unable to evaluate

17. Please offer feedback regarding the Curriculum.
A) Academic Courses:

B) Clinical areas:
Your answer

18. Please offer feedback regarding the Program’s Mission, Program Goals, and Student
Learning Outcomes.

PROGRAM MISSION
The mission of Marriage and Family Therapy MA Program at Daybreak University is to prepare

students to be culturally competent, ethical, evidence-based, self-observing, and systemic
marriage and family therapists



PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a foundational
knowledge of marriage and family therapy theories, models, and interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a foundational
competence to practice marriage and family therapy.

Program Goal #3 (Diversity): The program will train students to practice MFT from a
self-reflective and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate competencies
related to legal and professional ethics, standards of practice, and personal awareness in their

clinical work. Program Goal

Program Goal #5 (Research): The program will train family therapists who can consume and
contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of systems theory
concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational assessment,
treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-sensitive
analysis and critical self-awareness when working with a diversity of individuals, couples, and

families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case management,
professionalism, and self-awareness in clinical practice.

SLO #5 (Research): Students will be able to read and critically evaluate research for
evidence-based application in the practice of marriage and family therapy

Faculty Effectiveness



19. Please rate the following Faculty according to their level of effectiveness in their roles as
instructors and in their contributions to the program quality.

Faculty 1

Effectiveness as Instructor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 1

Contributions to the program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 2

Effectiveness as Instructor:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 2

Contributions to the program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 3
Effectiveness as Instructor:

Unable to evaluate
Ineffective

Effective

Exceptionally effective



Faculty 3

Contributions to the program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 4

Effectiveness as Instructor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 4

Contributions to the program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 5

Effectiveness as Instructor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 5

Contributions to the program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 6
Effectiveness as Instructor



Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 6

Contributions to the program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 7
Effectiveness as Instructor:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 7
Contributions to the program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 8

Effectiveness as Instructor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 8

Contributions to the program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective



Faculty 9

Effectiveness as Instructor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 9

Contributions to the program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 10

Effectiveness as Instructor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 10

Contributions to the program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 11

Effectiveness as Instructor :

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 11

Contributions to the program quality:



Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 12

Effectiveness as Instructor :

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Faculty 12

Contributions to program quality:

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Program Clinical Supervisor Effectiveness

20. Please rate the following Program Clinical Supervisors according to their level of
effectiveness in their roles as clinical supervisors and in their contributions to the program
quality.

Clinical Supervisor 1

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 1

Contributions to program quality

Unable to evaluate



Ineffective
Effective
Exceptionally effective

Clinical Supervisor 2

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 2

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 3

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 3

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 4

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective



Exceptionally effective

Clinical Supervisor 4

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 5

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 5

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 6

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 6

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 7



Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 7

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 8

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 8

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 9

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 9

Contributions to program quality



Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 10

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 10

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 11
Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 11

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 12

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective



Exceptionally effective

Clinical Supervisor 12

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 13
Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 13

Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 14

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 14
Contributions to program quality

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Program Director Effectiveness



21. Please rate Program Director on the level of effectiveness in his/her role as MA Program
Director:

Level of effective leadership as the MA Program Director.

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Level of effective oversight of the outcome-based education framework, assessment activities,
and curriculum.

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Level of effective oversight of the clinical training program facilities, and services.

Unable to evaluate
Ineffective

Effective

Exceptionally effective

Level of effective oversight of the maintenance and enhancement of the program’s quality.

Unable to evaluate
Ineffective

Effective

Exceptionally effective



Annual Survey for MA students

Daybreak University
Fall 2022

MA Students

Inclusive and Diverse Learning Environment

1. How well do you believe the program promotes an inclusive and diverse learning environment?

Not well

Adequately well

(® Very well

Exceptionally well



2. To what degree do you believe the program’s demonstrates sensitivity to the needs of diverse,
marginalized, and or underserved communities?

Not well

Adequately well

® Very well

Exceptionally well

3. How well do you believe the program promotes an open, safe, and respectful exchange of
diverse views and opinions?

Not well

Adequately well

@ Very well

Exceptionally well

4. Are the classroom facilities sufficient for your academic success?

@ Yes

No

Unable to evaluate



5. Are the computer facilities sufficient for your academic success?

Yes
No

(® Unable to evaluate

6. Are the fiscal resources sufficient for your academic success?

Yes

@No

Unable to evaluate

7. Are the technological resources such as Populi sufficient for your academic success?

@ Yes

No

Unable to evaluate



8. Are the technological resources in the on-site clinic sufficient for your academic success?

Yes
No

(® Unable to evaluate

9.Does the program have sufficient staff for your academic success?

Yes
No

(® Unable to evaluate

10. Are there sufficient faculty for you to succeed academically?

@ Yes

No

Unable to evaluate



11. Are there sufficient Program Clinical Supervisors sufficient for you to succeed clinically?

@ Yes

No

Unable to evaluate

12. Are the resources with the on-site clinic sufficient for your clinical success?

Yes
No

@ Unable to evaluate

13. Are the library resources sufficient for your academic success

@ Yes

No

Unable to evaluate



14. Are the student counseling resources sufficient?

@ Yes

No

Unable to evaluate

15. Are academic advising services sufficient for your academic success?

@ Yes

No

Unable to evaluate

16. Do you comply with the institutional policies and procedures concerning the use or
technology, including policies on disaster planning?

@ Yes

No

Unable to evaluate

17. Please offer feedback regarding the Curriculum.
A) Academic Courses:

B) Clinical areas:



18. Please offer feedback regarding the Program'’s Mission, Program Goals, and Student
Learning Outcomes.
PROGRAM MISSION

The mission of Marriage and Family Therapy MA Program at Daybreak University is to prepare
students to be culturally competent, ethical, evidence-based, self-observing, and systemic
marriage and family therapists

PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a foundational
knowledge of marriage and family therapy theories, models, and interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a foundational
competence to practice marriage and family therapy.

Program Goal #3 (Diversity): The program will train students to practice MFT from a self-reflective
and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate competencies
related to legal and professional ethics, standards of practice, and personal awareness in their
clinical work. Program Goal

Program Goal #5 (Research): The program will train family therapists who can consume and
contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of systems theory
concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational assessment,
treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-sensitive
analysis and critical self-awareness when working with a diversity of individuals, couples, and
families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case management,
professionalism, and self-awareness in clinical practice.



SLO #5 (Research): Students will be able to read and critically evaluate research for evidence-
based application in the practice of marriage and family therapy

19. Please rate the following Faculty according to their level of effectiveness in their roles as instructors
and in their contributions to the program quality.

Faculty 1

Effectiveness as Instructor

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective

Faculty 1

Contributions to the program quality

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective



Faculty 2

Effectiveness as Instructor:

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Faculty 2

Contributions to the program quality:

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective

Faculty 3
Effectiveness as Instructor:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 3

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 4

Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 4

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 5

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 5

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 6
Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 6

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 7
Effectiveness as Instructor:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 7
Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 8

Effectiveness as Instructor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 8

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 9

Effectiveness as Instructor

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective



Faculty 9

Contributions to the program quality:

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Faculty 10
Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 10

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 11

Effectiveness as Instructor :

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 11

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 12

Effectiveness as Instructor :

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 12
Contributions to program quality:
(® Unable to evaluate

Ineffective

Effective

Exceptionally effective

20. Please rate the following Program Clinical Supervisors according to their level of effectiveness in their
roles as clinical supervisors and in their contributions to the program quality.

Clinical Supervisor 1

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective



Clinical Supervisor 1

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 2

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 2

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 3

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 3

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 4

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 4

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 5

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 5

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 6

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 6

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 7

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective



Clinical Supervisor 7

Contributions to program quality

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Clinical Supervisor 8

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 8

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 9

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 9

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 10

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 10

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 11
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 11

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 12

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 12

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 13
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 13

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 14
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 14
Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



21. Please rate Program Director on the level of effectiveness in his/her role as MA Program Director:

Level of effective leadership as the MA Program Director.

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Level of effective oversight of the outcome-based education framework, assessment activities,
and curriculum.

Unable to evaluate
Ineffective
(@ Effective

Exceptionally effective



Level of effective oversight of the clinical training program facilities, and services.

() Unable to evaluate
() Ineffective
(® Effective

O Exceptionally effective

Level of effective oversight of the maintenance and enhancement of the program’s quality.

O Unable to evaluate
O Ineffective
@ Effective

O Exceptionally effective

This form was created inside of Daybreak University.

Google Forms


https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms

Annual Survey for MA students

Daybreak University
Fall 2022

MA Students

Inclusive and Diverse Learning Environment

1. How well do you believe the program promotes an inclusive and diverse learning environment?

Not well

Adequately well

@® Very well

Exceptionally well

2. To what degree do you believe the program’s demonstrates sensitivity to the needs of diverse,
marginalized, and or underserved communities?
Not well

Adequately well

® Very well

Exceptionally well



3. How well do you believe the program promotes an open, safe, and respectful exchange of
diverse views and opinions?
Not well

Adequately well

® Very well

Exceptionally well

4. Are the classroom facilities sufficient for your academic success?

Yes
No

(® Unable to evaluate

5. Are the computer facilities sufficient for your academic success?

Yes
No

(® Unable to evaluate



6. Are the fiscal resources sufficient for your academic success?

Yes
No

Unable to evaluate

7. Are the technological resources such as Populi sufficient for your academic success?

@ Yes

No

Unable to evaluate

8. Are the technological resources in the on-site clinic sufficient for your academic success?

@ Yes

No

Unable to evaluate



9.Does the program have sufficient staff for your academic success?

@ Yes

No

Unable to evaluate

10. Are there sufficient faculty for you to succeed academically?

@ Yes

No

Unable to evaluate

11. Are there sufficient Program Clinical Supervisors sufficient for you to succeed clinically?

@ Yes

No

Unable to evaluate

12. Are the resources with the on-site clinic sufficient for your clinical success?

@ Yes

No

Unable to evaluate



13. Are the library resources sufficient for your academic success

@ Yes

No

Unable to evaluate

14. Are the student counseling resources sufficient?

Yes
No

(® Unable to evaluate

15. Are academic advising services sufficient for your academic success?

@ Yes

No

Unable to evaluate



16. Do you comply with the institutional policies and procedures concerning the use or
technology, including policies on disaster planning?

@ Yes

No

Unable to evaluate

17. Please offer feedback regarding the Curriculum.
A) Academic Courses:

B) Clinical areas:

CFT 6060 Psychopathology: course can be taught in two parts, due to heaviness of diagnosis and
diagnostic, case consolation process as well as intensity of the number of cases could make the process
more heavy and lots of material to process.



18. Please offer feedback regarding the Program'’s Mission, Program Goals, and Student
Learning Outcomes.
PROGRAM MISSION

The mission of Marriage and Family Therapy MA Program at Daybreak University is to prepare
students to be culturally competent, ethical, evidence-based, self-observing, and systemic
marriage and family therapists

PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a foundational
knowledge of marriage and family therapy theories, models, and interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a foundational
competence to practice marriage and family therapy.

Program Goal #3 (Diversity): The program will train students to practice MFT from a self-reflective
and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate competencies
related to legal and professional ethics, standards of practice, and personal awareness in their
clinical work. Program Goal

Program Goal #5 (Research): The program will train family therapists who can consume and
contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of systems theory
concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational assessment,
treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-sensitive
analysis and critical self-awareness when working with a diversity of individuals, couples, and
families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case management,
professionalism, and self-awareness in clinical practice.



SLO #5 (Research): Students will be able to read and critically evaluate research for evidence-
based application in the practice of marriage and family therapy

Supporting better and clearer on licensing path, helping students to maybe one -one to go over what's needs
to be done, what's expected as well since not every student lives in state of CA.

19. Please rate the following Faculty according to their level of effectiveness in their roles as instructors
and in their contributions to the program quality.

Faculty 1

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

(® Exceptionally effective

Faculty 1

Contributions to the program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 2

Effectiveness as Instructor:

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Faculty 2

Contributions to the program quality:

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective

Faculty 3
Effectiveness as Instructor:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 3

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 4

Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 4

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 5

Effectiveness as Instructor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 5

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 6
Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 6

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 7
Effectiveness as Instructor:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 7
Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 8

Effectiveness as Instructor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 8

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 9

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 9

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 10
Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 10

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 11

Effectiveness as Instructor :

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Faculty 11

Contributions to the program quality:

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective

Faculty 12

Effectiveness as Instructor :

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 12
Contributions to program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

20. Please rate the following Program Clinical Supervisors according to their level of effectiveness in their
roles as clinical supervisors and in their contributions to the program quality.

Clinical Supervisor 1

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 1

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 2

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 2

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 3

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 3

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 4

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 4

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 5

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 5

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 6

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 6

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 7

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective



Clinical Supervisor 7

Contributions to program quality

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Clinical Supervisor 8

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective



Clinical Supervisor 8

Contributions to program quality

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Clinical Supervisor 9

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 9

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 10

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 10

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 11
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 11

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 12

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 12

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 13
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 13

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 14
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 14
Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



21. Please rate Program Director on the level of effectiveness in his/her role as MA Program Director:

Level of effective leadership as the MA Program Director.

Unable to evaluate
Ineffective
Effective

(® Exceptionally effective

Level of effective oversight of the outcome-based education framework, assessment activities,
and curriculum.

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Level of effective oversight of the clinical training program facilities, and services.

() Unable to evaluate
() Ineffective
() Effective

@ Exceptionally effective

Level of effective oversight of the maintenance and enhancement of the program’s quality.

O Unable to evaluate
O Ineffective
O Effective

@ Exceptionally effective

This form was created inside of Daybreak University.

Google Forms


https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms

Annual Survey for MA students

Daybreak University
Fall 2022

MA Students

Inclusive and Diverse Learning Environment

1. How well do you believe the program promotes an inclusive and diverse learning environment?

Not well
Adequately well
Very well

(® Exceptionally well

2. To what degree do you believe the program’s demonstrates sensitivity to the needs of diverse,
marginalized, and or underserved communities?

Not well
Adequately well
Very well

@ Exceptionally well



3. How well do you believe the program promotes an open, safe, and respectful exchange of
diverse views and opinions?

Not well

Adequately well

Very well

@ Exceptionally well

4. Are the classroom facilities sufficient for your academic success?

@ Yes

No

Unable to evaluate

5. Are the computer facilities sufficient for your academic success?

Yes
No

(® Unable to evaluate



6. Are the fiscal resources sufficient for your academic success?

@ Yes

No

Unable to evaluate

7. Are the technological resources such as Populi sufficient for your academic success?

@ Yes

No

Unable to evaluate

8. Are the technological resources in the on-site clinic sufficient for your academic success?

@ Yes

No

Unable to evaluate



9.Does the program have sufficient staff for your academic success?

@ Yes

No

Unable to evaluate

10. Are there sufficient faculty for you to succeed academically?

@ Yes

No

Unable to evaluate

11. Are there sufficient Program Clinical Supervisors sufficient for you to succeed clinically?

@ Yes

No

Unable to evaluate

12. Are the resources with the on-site clinic sufficient for your clinical success?

@ Yes

No

Unable to evaluate



13. Are the library resources sufficient for your academic success

@ Yes

No

Unable to evaluate

14. Are the student counseling resources sufficient?

@ Yes

No

Unable to evaluate

15. Are academic advising services sufficient for your academic success?

@ Yes

No

Unable to evaluate



16. Do you comply with the institutional policies and procedures concerning the use or
technology, including policies on disaster planning?

@ Yes

No

Unable to evaluate

17. Please offer feedback regarding the Curriculum.
A) Academic Courses:

B) Clinical areas:

A: insightful and challenging materials that deeply enriched my understanding of the subject matter
B: great supervisors and very helpful insights on the journey toward becoming a therapist



18. Please offer feedback regarding the Program'’s Mission, Program Goals, and Student
Learning Outcomes.
PROGRAM MISSION

The mission of Marriage and Family Therapy MA Program at Daybreak University is to prepare
students to be culturally competent, ethical, evidence-based, self-observing, and systemic
marriage and family therapists

PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a foundational
knowledge of marriage and family therapy theories, models, and interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a foundational
competence to practice marriage and family therapy.

Program Goal #3 (Diversity): The program will train students to practice MFT from a self-reflective
and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate competencies
related to legal and professional ethics, standards of practice, and personal awareness in their
clinical work. Program Goal

Program Goal #5 (Research): The program will train family therapists who can consume and
contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of systems theory
concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational assessment,
treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-sensitive
analysis and critical self-awareness when working with a diversity of individuals, couples, and
families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case management,
professionalism, and self-awareness in clinical practice.



SLO #5 (Research): Students will be able to read and critically evaluate research for evidence-
based application in the practice of marriage and family therapy

| find the program to be exceptional in providing framework for obtaining knowledge while developing more

self awareness and the journey of self of the therapist. Most classes provide a learning experience that
promotes integrating materials taught into our understanding and awareness.

19. Please rate the following Faculty according to their level of effectiveness in their roles as instructors
and in their contributions to the program quality.

Faculty 1

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 1

Contributions to the program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 2

Effectiveness as Instructor:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 2

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 3
Effectiveness as Instructor:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 3

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 4

Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 4

Contributions to the program quality:

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 5

Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 5

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 6
Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 6

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 7
Effectiveness as Instructor:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 7
Contributions to the program quality:

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 8

Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 8

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 9

Effectiveness as Instructor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 9

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 10
Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 10

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 11

Effectiveness as Instructor :

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 11

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 12

Effectiveness as Instructor :

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 12
Contributions to program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

20. Please rate the following Program Clinical Supervisors according to their level of effectiveness in their
roles as clinical supervisors and in their contributions to the program quality.



Clinical Supervisor 1

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 1

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 2

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 2

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 3

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 3

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 4

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 4

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 5

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 5

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 6

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 6

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 7

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 7

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 8

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 8

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 9

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 9

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 10

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 10

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 11
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 11

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 12

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 12

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 13
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 13

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 14
Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective

Effective

Exceptionally effective

Clinical Supervisor 14
Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

21. Please rate Program Director on the level of effectiveness in his/her role as MA Program Director:



Level of effective leadership as the MA Program Director.

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Level of effective oversight of the outcome-based education framework, assessment activities,
and curriculum.

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Level of effective oversight of the clinical training program facilities, and services.

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Level of effective oversight of the maintenance and enhancement of the program’s quality.

() Unable to evaluate
() Ineffective
() Effective

@ Exceptionally effective

This form was created inside of Daybreak University.

Google Forms


https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms

Annual Survey for MA students

Daybreak University
Fall 2022

MA Students

Inclusive and Diverse Learning Environment

1. How well do you believe the program promotes an inclusive and diverse learning environment?

Not well
(® Adequately well
Very well

Exceptionally well

2. To what degree do you believe the program’s demonstrates sensitivity to the needs of diverse,
marginalized, and or underserved communities?

Not well
@ Adequately well

Very well

Exceptionally well



3. How well do you believe the program promotes an open, safe, and respectful exchange of
diverse views and opinions?

Not well
@ Adequately well
Very well

Exceptionally well

4. Are the classroom facilities sufficient for your academic success?

@ Yes

No

Unable to evaluate

5. Are the computer facilities sufficient for your academic success?

Yes
No

(® Unable to evaluate



6. Are the fiscal resources sufficient for your academic success?

Yes
No

(® Unable to evaluate

7. Are the technological resources such as Populi sufficient for your academic success?

@ Yes

No

Unable to evaluate

8. Are the technological resources in the on-site clinic sufficient for your academic success?

Yes
No

(® Unable to evaluate



9.Does the program have sufficient staff for your academic success?

@ Yes

No

Unable to evaluate

10. Are there sufficient faculty for you to succeed academically?

@ Yes

No

Unable to evaluate

11. Are there sufficient Program Clinical Supervisors sufficient for you to succeed clinically?

@ Yes

No

Unable to evaluate

12. Are the resources with the on-site clinic sufficient for your clinical success?

Yes
No

(® Unable to evaluate



13. Are the library resources sufficient for your academic success

Yes

@No

Unable to evaluate

14. Are the student counseling resources sufficient?

@ Yes

No

Unable to evaluate

15. Are academic advising services sufficient for your academic success?

Yes
No

(® Unable to evaluate



16. Do you comply with the institutional policies and procedures concerning the use or
technology, including policies on disaster planning?

@ Yes

No

Unable to evaluate

17. Please offer feedback regarding the Curriculum.
A) Academic Courses:

B) Clinical areas:

N/A



18. Please offer feedback regarding the Program'’s Mission, Program Goals, and Student
Learning Outcomes.
PROGRAM MISSION

The mission of Marriage and Family Therapy MA Program at Daybreak University is to prepare
students to be culturally competent, ethical, evidence-based, self-observing, and systemic
marriage and family therapists

PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a foundational
knowledge of marriage and family therapy theories, models, and interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a foundational
competence to practice marriage and family therapy.

Program Goal #3 (Diversity): The program will train students to practice MFT from a self-reflective
and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate competencies
related to legal and professional ethics, standards of practice, and personal awareness in their
clinical work. Program Goal

Program Goal #5 (Research): The program will train family therapists who can consume and
contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of systems theory
concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational assessment,
treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-sensitive
analysis and critical self-awareness when working with a diversity of individuals, couples, and
families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case management,
professionalism, and self-awareness in clinical practice.



SLO #5 (Research): Students will be able to read and critically evaluate research for evidence-
based application in the practice of marriage and family therapy

N/A

19. Please rate the following Faculty according to their level of effectiveness in their roles as instructors
and in their contributions to the program quality.

Faculty 1

Effectiveness as Instructor

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective

Faculty 1

Contributions to the program quality

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective



Faculty 2

Effectiveness as Instructor:

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Faculty 2

Contributions to the program quality:

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective

Faculty 3
Effectiveness as Instructor:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 3

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 4

Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 4

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 5

Effectiveness as Instructor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 5

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 6
Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 6

Contributions to the program quality:

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 7
Effectiveness as Instructor:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 7
Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 8

Effectiveness as Instructor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 8

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 9

Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 9

Contributions to the program quality:

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 10
Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 10

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 11

Effectiveness as Instructor :

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 11

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 12

Effectiveness as Instructor :

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 12
Contributions to program quality:

(® Unable to evaluate
Ineffective

Effective

Exceptionally effective

20. Please rate the following Program Clinical Supervisors according to their level of effectiveness in their
roles as clinical supervisors and in their contributions to the program quality.

Clinical Supervisor 1

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 1

Contributions to program quality

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Clinical Supervisor 2

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 2

Contributions to program quality

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Clinical Supervisor 3

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 3

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 4

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 4

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 5

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 5

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 6

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective



Clinical Supervisor 6

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 7

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
@ Effective

Exceptionally effective



Clinical Supervisor 7

Contributions to program quality

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Clinical Supervisor 8

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 8

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 9

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 9

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 10

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 10

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 11
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 11

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 12

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 12

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 13
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 13

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 14
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 14
Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



21. Please rate Program Director on the level of effectiveness in his/her role as MA Program Director:

Level of effective leadership as the MA Program Director.

Unable to evaluate
Ineffective
Effective

(® Exceptionally effective

Level of effective oversight of the outcome-based education framework, assessment activities,
and curriculum.

Unable to evaluate
Ineffective
Effective

(® Exceptionally effective



Level of effective oversight of the clinical training program facilities, and services.

() Unable to evaluate
() Ineffective
() Effective

@ Exceptionally effective

Level of effective oversight of the maintenance and enhancement of the program’s quality.

O Unable to evaluate
O Ineffective
O Effective

@ Exceptionally effective

This form was created inside of Daybreak University.

Google Forms


https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms

Annual Survey for MA students

Daybreak University
Fall 2022

MA Students

Inclusive and Diverse Learning Environment

1. How well do you believe the program promotes an inclusive and diverse learning environment?

Not well
Adequately well
Very well

(® Exceptionally well

2. To what degree do you believe the program’s demonstrates sensitivity to the needs of diverse,
marginalized, and or underserved communities?

Not well
Adequately well
Very well

@ Exceptionally well



3. How well do you believe the program promotes an open, safe, and respectful exchange of
diverse views and opinions?

Not well
Adequately well
Very well

@ Exceptionally well

4. Are the classroom facilities sufficient for your academic success?

Yes
No

(® Unable to evaluate

5. Are the computer facilities sufficient for your academic success?

Yes
No

(® Unable to evaluate



6. Are the fiscal resources sufficient for your academic success?

@ Yes

No

Unable to evaluate

7. Are the technological resources such as Populi sufficient for your academic success?

@ Yes

No

Unable to evaluate

8. Are the technological resources in the on-site clinic sufficient for your academic success?

Yes
No

(® Unable to evaluate



9.Does the program have sufficient staff for your academic success?

@ Yes

No

Unable to evaluate

10. Are there sufficient faculty for you to succeed academically?

@ Yes

No

Unable to evaluate

11. Are there sufficient Program Clinical Supervisors sufficient for you to succeed clinically?

Yes
No

@ Unable to evaluate

12. Are the resources with the on-site clinic sufficient for your clinical success?

Yes
No

(® Unable to evaluate



13. Are the library resources sufficient for your academic success

@ Yes

No

Unable to evaluate

14. Are the student counseling resources sufficient?

@ Yes

No

Unable to evaluate

15. Are academic advising services sufficient for your academic success?

@ Yes

No

Unable to evaluate



16. Do you comply with the institutional policies and procedures concerning the use or
technology, including policies on disaster planning?

@ Yes

No

Unable to evaluate

17. Please offer feedback regarding the Curriculum.
A) Academic Courses:

B) Clinical areas:

A) OB 20] 2 3t mo| ST 2, A AN A BRS HEXOI XA S HPE It SA0 HFHA Z80)
Els MENO|DE CIYS LYBSS HI2 4 UCHE X

B) Unable to evaluate



18. Please offer feedback regarding the Program'’s Mission, Program Goals, and Student
Learning Outcomes.
PROGRAM MISSION

The mission of Marriage and Family Therapy MA Program at Daybreak University is to prepare
students to be culturally competent, ethical, evidence-based, self-observing, and systemic
marriage and family therapists

PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a foundational
knowledge of marriage and family therapy theories, models, and interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a foundational
competence to practice marriage and family therapy.

Program Goal #3 (Diversity): The program will train students to practice MFT from a self-reflective
and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate competencies
related to legal and professional ethics, standards of practice, and personal awareness in their
clinical work. Program Goal

Program Goal #5 (Research): The program will train family therapists who can consume and
contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of systems theory
concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational assessment,
treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-sensitive
analysis and critical self-awareness when working with a diversity of individuals, couples, and
families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case management,
professionalism, and self-awareness in clinical practice.



SLO #5 (Research): Students will be able to read and critically evaluate research for evidence-
based application in the practice of marriage and family therapy

19. Please rate the following Faculty according to their level of effectiveness in their roles as instructors
and in their contributions to the program quality.

Faculty 1

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 1

Contributions to the program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 2

Effectiveness as Instructor:

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 2

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 3
Effectiveness as Instructor:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 3

Contributions to the program quality:

Unable to evaluate
Ineffective
(® Effective

Exceptionally effective

Faculty 4

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 4

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 5

Effectiveness as Instructor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 5

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 6
Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 6

Contributions to the program quality:

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 7
Effectiveness as Instructor:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 7
Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 8

Effectiveness as Instructor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 8

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 9

Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 9

Contributions to the program quality:

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 10
Effectiveness as Instructor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 10

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 11

Effectiveness as Instructor :

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 11

Contributions to the program quality:

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Faculty 12

Effectiveness as Instructor :

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Faculty 12
Contributions to program quality:
(® Unable to evaluate

Ineffective

Effective

Exceptionally effective

20. Please rate the following Program Clinical Supervisors according to their level of effectiveness in their
roles as clinical supervisors and in their contributions to the program quality.

Clinical Supervisor 1

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 1

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 2

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 2

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 3

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 3

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 4

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 4

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 5

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 5

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 6

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 6

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 7

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 7

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 8

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 8

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 9

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 9

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 10

Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 10

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 11
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 11

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 12

Effectiveness as a Clinical Supervisor

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 12

Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 13
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



Clinical Supervisor 13

Contributions to program quality

(® Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 14
Effectiveness as a Clinical Supervisor

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective

Clinical Supervisor 14
Contributions to program quality

@ Unable to evaluate
Ineffective
Effective

Exceptionally effective



21. Please rate Program Director on the level of effectiveness in his/her role as MA Program Director:

Level of effective leadership as the MA Program Director.

Unable to evaluate
Ineffective
Effective

(® Exceptionally effective

Level of effective oversight of the outcome-based education framework, assessment activities,
and curriculum.

Unable to evaluate
Ineffective
Effective

(® Exceptionally effective



Level of effective oversight of the clinical training program facilities, and services.

(® Unable to evaluate
() Ineffective
() Effective

O Exceptionally effective

Level of effective oversight of the maintenance and enhancement of the program’s quality.

O Unable to evaluate
O Ineffective
O Effective

@ Exceptionally effective

This form was created inside of Daybreak University.

Google Forms


https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms

Annual Survey for MA students

Daybreak University
Fall 2022

MA Students

Inclusive and Diverse Learning Environment

1. How well do you believe the program promotes an inclusive and diverse learning environment?

Not well
Adequately well
Very well

(® Exceptionally well

2. To what degree do you believe the program’s demonstrates sensitivity to the needs of diverse,
marginalized, and or underserved communities?

Not well
Adequately well
Very well

@ Exceptionally well



3. How well do you believe the program promotes an open, safe, and respectful exchange of
diverse views and opinions?

Not well
Adequately well
Very well

@ Exceptionally well

4. Are the classroom facilities sufficient for your academic success?

@ Yes

No

Unable to evaluate

5. Are the computer facilities sufficient for your academic success?

@ Yes

No

Unable to evaluate



6. Are the fiscal resources sufficient for your academic success?

@ Yes

No

Unable to evaluate

7. Are the technological resources such as Populi sufficient for your academic success?

@ Yes

No

Unable to evaluate

8. Are the technological resources in the on-site clinic sufficient for your academic success?

@ Yes

No

Unable to evaluate



9.Does the program have sufficient staff for your academic success?

@ Yes

No

Unable to evaluate

10. Are there sufficient faculty for you to succeed academically?

@ Yes

No

Unable to evaluate

11. Are there sufficient Program Clinical Supervisors sufficient for you to succeed clinically?

@ Yes

No

Unable to evaluate

12. Are the resources with the on-site clinic sufficient for your clinical success?

@ Yes

No

Unable to evaluate



13. Are the library resources sufficient for your academic success

@ Yes

No

Unable to evaluate

14. Are the student counseling resources sufficient?

@ Yes

No

Unable to evaluate

15. Are academic advising services sufficient for your academic success?

@ Yes

No

Unable to evaluate



16. Do you comply with the institutional policies and procedures concerning the use or
technology, including policies on disaster planning?

@ Yes

No

Unable to evaluate

17. Please offer feedback regarding the Curriculum.
A) Academic Courses:

B) Clinical areas:

| enjoyed the class because it's curriculum was very well organized.



18. Please offer feedback regarding the Program'’s Mission, Program Goals, and Student
Learning Outcomes.
PROGRAM MISSION

The mission of Marriage and Family Therapy MA Program at Daybreak University is to prepare
students to be culturally competent, ethical, evidence-based, self-observing, and systemic
marriage and family therapists

PROGRAM GOALS

Program Goal #1 (Knowledge): Program will train students who demonstrate a foundational
knowledge of marriage and family therapy theories, models, and interventions.

Program Goal #2 (Practice): Program will train students who demonstrate a foundational
competence to practice marriage and family therapy.

Program Goal #3 (Diversity): The program will train students to practice MFT from a self-reflective
and cultural competence foundation with a variety of diverse clients.

Program Goal #4 (Ethics): The program will train students who demonstrate competencies
related to legal and professional ethics, standards of practice, and personal awareness in their
clinical work. Program Goal

Program Goal #5 (Research): The program will train family therapists who can consume and
contribute to research in the field of marriage and family therapy.

STUDENT LEARNING OUTCOMES

SLO #1 (Knowledge): Students will demonstrate comprehensive knowledge of systems theory
concepts and MFT models and techniques.

SLO #2 (Practice): Students will demonstrate competence in systemic/relational assessment,
treatment planning, interventions, transfer, and termination.

SLO #3 (Diversity): Students will demonstrate human diversity and practice culturally-sensitive
analysis and critical self-awareness when working with a diversity of individuals, couples, and
families.

SLO #4 (Ethics): Students will demonstrate ethical decision-making, case management,
professionalism, and self-awareness in clinical practice.



SLO #5 (Research): Students will be able to read and critically evaluate research for evidence-
based application in the practice of marriage and family therapy

| learned lot from this course that met my and school goals and schools's mission.

19. Please rate the following Faculty according to their level of effectiveness in their roles as instructors
and in their contributions to the program quality.

Faculty 1

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 1

Contributions to the program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 2

Effectiveness as Instructor:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 2

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 3
Effectiveness as Instructor:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 3

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 4

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 4

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 5

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 5

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 6
Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 6

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 7
Effectiveness as Instructor:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 7
Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 8

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 8

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 9

Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 9

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 10
Effectiveness as Instructor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 10

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 11

Effectiveness as Instructor :

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 11

Contributions to the program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Faculty 12

Effectiveness as Instructor :

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Faculty 12
Contributions to program quality:

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

20. Please rate the following Program Clinical Supervisors according to their level of effectiveness in their
roles as clinical supervisors and in their contributions to the program quality.

Clinical Supervisor 1

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 1

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 2

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 2

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 3

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 3

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 4

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 4

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 5

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 5

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 6

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 6

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 7

Effectiveness as a Clinical Supervisor

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective



Clinical Supervisor 7

Contributions to program quality

Unable to evaluate
Ineffective
Effective

@ Exceptionally effective

Clinical Supervisor 8

Effectiveness as a Clinical Supervisor

Unable to evaluate
